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Legal Disclaimers

We’'re lawyers and know that legal disclaimers are never fun to read, but sometimes necessary to have. To clarify the
legal scope and intent of our webinars, here are our general legal disclaimers that apply to all SpringLaw videos,
webinars and content on our YouTube channel:

1) The content of this webinar should not be relied upon as legal advice. If you require legal advice, please contact
one of SpringLaw’s lawyers, or you may wish to consult with the Law Society of Ontario for a listing of lawyers in
Ontario.

2) Attending, accessing or viewing any SpringLaw webinars does not create a lawyer-client relationship with
anyone at SpringLaw. That will only happen after you formally sign a Legal Services Agreement with us.

3) You should apply your own judgement in making any use of any content from our webinars, including the use of
the information as the basis for any conclusions. Every case and set of facts is different and unique to you - our
videos are informational only.

4) The law changes quickly in Canada. We do not guarantee that the content of our recorded webinar videos is
accurate, complete or up-to-date given how quickly the law can change. SpringLaw assumes no obligation to
update the content. We assume no responsibility for errors or omissions in the content or other documents that
are referenced by or linked to in our videos. The content of this webinar may be changed without notice to you.

Please contact us at info@springlaw.ca if you have any questions about any of our content or your legal matter
generally. 3
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Presentation Roadmap

1. Stress leaves vs low productivity and morale
2. The latest on sick leave benefits

3. Mandatory vaccine requirements
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1) Stress

Leaves vs
Low

Productivity
and Morale

Photo by Christian Erfurt on Unsplash
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Getting to Flourishing

“Languishing is the neglected middle child of mental health. It’s the
void between depression and flourishing — the absence of
well-being. You don’t have symptoms of mental iliness, but you’re
not the picture of mental health either. You’re not functioning at full
capacity. Languishing dulls your motivation, disrupts your ability to
focus, and triples the odds that you’ll cut back on work. It appears
to be more common than major depression — and in some ways it
may be a bigger risk factor for mental illness.”

https:/www.nytimes.com/2021/04/19/well/mind/covid-mental-he
alth-languishing.html
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Impact on the Workplace

e Uptick in harassment complaints
e Decreased productivity and overall morale

e Complaints/investigations that are very
disruptive and costly to the workplace
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The Law on Harassment and Accommodations

e Occupational Health and Safety Act (OHSA)
outlines legal entitlements around harassment
o Employers have a duty to provide a safe

workplace free from harassment

e Ontario Human Rights Code provides
employees with the right to be free from
discrimination
o E.g., accomodations for disability
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Options

1. Muscle through it all and hope for the best

2. Proactively invest in moving from languishing
to flourishing - don’t wait for the stress leaves

and harassment complaints
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Latest on Sick Leave Benefits - Overview

e Ontario COVID-19 Worker Income Protection
Benefit (paid IDEL)

e Vacation time

e |ssues
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Ontario COVID-19 Worker Income
Protection Benefit (paid IDEL)

e Whatis it?

e Who is eligible and how does this affect
employers?

e When is this applicable?
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Vacation Time

e Employer rights around scheduling vacation
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Issues

e What if an existing contract already entitles

the employee to take a paid leave for reasons
related to COVID-19?

e |f an employee has used up all their leave
days, do they still get more?
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. 3) Vaccines
&, and the
-~ “u Workplace

Photo by Diana Polekhina on Unsplash 15
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Mandatory Vaccine Requirements?

e Vaccine refusals and work prohibition
e Caselaw

e Industry/facts
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Other Notes re: Vaccines

e Rapid Antigen Testing

e Record Keeping
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Takeaways

e Don’t wait for Covid to be over or for everything to
“get back to normal”

e |DEL and paid sick leave continue to sync up with
existing employee entitlements

e There is hope!

o The numbers are really coming down, vaccines
are rolling out, summer is on the way 19
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Questions?

To learn more about our team: https://springlaw.ca/team/

To connect with our legal team:

Marnie Baizley - mbaizley@springlaw.ca
Laurence Camille - [camille@springlaw.ca
Jessyca Greenwood - jgreenwood@springlaw.ca
Deidre Khayamian - dkhayamian@springlaw.ca
Danielle Murray - dmurray@springlaw.ca

Gaya Murti - gmurti@springlaw.ca

Hilary Page - hpage@springlaw.ca

Emily Siu - esiu@springlaw.ca

Lisa Stam - [stam@springlaw.ca

Sign up for future SpringForward Legal Updates:
https://springlaw.ca/employers/springforward-legal-updates/
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Sign up for our monthly Newsletter: www.springlaw.ca

spring
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