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Legal Disclaimers

We’'re lawyers and know that legal disclaimers are never fun to read, but sometimes necessary to have. To clarify the
legal scope and intent of our webinars, here are our general legal disclaimers that apply to all SpringLaw videos,
webinars and content on our YouTube channel:

1) The content of this webinar should not be relied upon as legal advice. If you require legal advice, please contact
one of SpringLaw’s lawyers, or you may wish to consult with the Law Society of Ontario for a listing of lawyers in
Ontario.

2) Attending, accessing or viewing any SpringLaw webinars does not create a lawyer-client relationship with
anyone at SpringLaw. That will only happen after you formally sign a Legal Services Agreement with us.

3) You should apply your own judgement in making any use of any content from our webinars, including the use of
the information as the basis for any conclusions. Every case and set of facts is different and unique to you - our
videos are informational only.

4) The law changes quickly in Canada. We do not guarantee that the content of our recorded webinar videos is
accurate, complete or up-to-date given how quickly the law can change. SpringLaw assumes no obligation to
update the content. We assume no responsibility for errors or omissions in the content or other documents that
are referenced by or linked to in our videos. The content of this webinar may be changed without notice to you.

Please contact us at info@springlaw.ca if you have any questions about any of our content or your legal matter
generally. 3
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Presentation Roadmap

1. Why are post-pandemic resignations being predicted?
2. Post-employment Obligations

o Confidentiality

o Non-solicits

o Non-competes

Waiving an employee’s notice of resignation

Providing references

Takeaways

COVID Updates
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What’s Behind the Predictions?

e New Priorities and Passion Projects

e Better opportunities post-pandemic
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What’s Behind the Predictions? (continued)

e Employees prefer remote work
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What Are an Employer’s Obligations
When an Employee Quits?

e Safeguarding against risks

e Solidifying employee’s
post-employment obligations
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Confidentiality and the Departing Employee

e Confidential Business Information

e Protecting Digital Data
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An Employee’s Duty of Confidentiality

e Contract

e Common Law
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Restrictive Covenants

e Non-solicitation and Non-competition
Agreements

e What are they?
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Restrictive Covenants (continued)

e What can employers do?
o Remind departing employee of their
obligations
o Contacting the former employee’s
new employer
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Resignation Notice

e How much notice can you expect?
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Too Little Notice

e What if a key employee doesn’t give
you enough notice?
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Waiving Notice

e Wrapping things up ahead of schedule
e Can an employer ask the employee to
leave early?
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Providing References

Photo by Cytonn Photography on Unsplash

www.springlaw.ca Trusted virtual counsel wherever your workplace


https://unsplash.com/@cytonn_photography?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/s/photos/handshake?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText

Separating Professionally

e References
o Does a former employer have an
obligation to provide a reference?
o How honest can a former employer
be when providing a reference?
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Takeaways

e Prepare!

e Does remote work have to go?

e Employee’s post-employment obligations
¢ Notice: to waive or not to waive?

e References
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COVID Updates

e Deemed IDEL continuing until Sept 25, 2021

e Paid IDEL now in effect 3 days at $200 each

e Wage Subsidy, proposed extension to Sept 25,
2021 currently last period ended June 3, 2021

e Proposed Canada Recovery Hiring Program
retroactive to June 6, 2021
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Questions?

To learn more about our team: https://springlaw.ca/team/

To connect with our legal team:

Marnie Baizley - mbaizley@springlaw.ca
Laurence Camille - [camille@springlaw.ca
Jessyca Greenwood - jgreenwood@springlaw.ca
Deidre Khayamian - dkhayamian@springlaw.ca
Danielle Murray - dmurray@springlaw.ca

Gaya Murti - gmurti@springlaw.ca

Hilary Page - hpage@springlaw.ca

Emily Siu - esiu@springlaw.ca

Lisa Stam - [stam@springlaw.ca

Sign up for future SpringForward Legal Updates:
https://springlaw.ca/employers/springforward-legal-updates/
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Sign up for our monthly Newsletter: www.springlaw.ca

spring
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